

Charleston Atlantic Presbytery Antiracism Policy
I. Why We Need This Policy
History
The Middle Passage was the transportation of enslaved Africans across the Atlantic Ocean to the Americas. It was part of the triangular slave trade, which involved European ships exchanging manufactured goods for enslaved persons in Africa. Conditions were extreme and millions of enslaved Africans died during the Middle Passage. In addition to the physical brutality, enslaved people were separated from their families and homelands. About 10.7 million Africans survived the Middle Passage. This means that about 14.5% of the 12.5 million Africans who were forced onto slave ships died during the voyage.
The last leg of the Middle Passage of enslaved people to the Americas ended here, in the low country.  They debarked on Sullivan's Island, South Carolina.  Sullivan’s Island was the entry point for slaves in the Americas as well as a quarantine station.  Between 1707 and 1799, enslaved passengers with infectious diseases were quarantined on Sullivan's Island in pest houses. After they were clear of diseases, the enslaved were then transported to Charleston to be sold.
As late as 1800 most enslaved people in the U.S. had not been converted to Christianity. In the years that followed, however, widespread Protestant Evangelicalism, emphasizing individual freedom and direct communication with God, brought about the first large-scale conversion of enslaved men and women. Later, more black men and women were converted during the resurgence and intensification of revivalism during the late eighteenth and early nineteenth centuries. At that time, ministers appealed to the slave and free black populations, preaching a plain-styled message of hope and redemption.  Through it all, churches in America still defended the institution of slavery, often claiming that there was a biblical hierarchy in which slaves were bound to obey their masters.  Enslaved Christians worshiped in segregated spaces in church buildings or, with or without the permission of enslavers, in rural praise houses or brush arbors.  
Factual aspects of our historical past that we acknowledge include: 
1. Segregation in the South included schools, churches, and public spaces until the early 1960’s and 70’s. 
2. In earlier days enslaved persons were often included in a pastor’s term of call.  Archived session records support this.
3. Many local churches and structures were built by enslaved persons.  The handprints and fingerprints of enslaved children can still be seen in some bricks today if you look closely.
4. We live on land taken unjustly from Native Americans.

The History of the Presbytery
The Presbyterian Church in the U.S.A split in 1861over the matter of slavery, with the creation of the Presbyterian Church in the Confederate States of America.  (After the Civil War, this denomination was renamed the Presbyterian Church in the United States [PCUS].)
Most antebellum Presbyterian congregations had Black members, but the prevailing racial hierarchy existed within the church.  Enslaved and free Blacks were forced to sit in separate spaces in the church building and leadership positions were held by whites only.  When it became clear after the war that whites expected this pattern to continue, Black Presbyterians started to form their own churches, often located just a short distance away.  The close proximity of predominantly Black congregations and predominantly white congregations is a phenomenon that persists in our presbytery.
The African-American congregations united in 1868 to form the Atlantic Presbytery of the Synod of Baltimore of the Presbyterian Church in the U.S.A.  White Presbyterian churches continued to belong to the Charleston Presbytery of the PCUS.  The two presbyteries continued to exist until merging in 1987, four years after the reunion of the northern and southern churches.  The historical banners of the two presbyteries are on display in the CAP office.  
  
Where we are Today
We are the Presbyterian Church USA. It is the largest Presbyterian denomination in the United States, formed in 1983 through a reunion of branches that had separated around the time of the Civil War. As expressed in a 1958 church statement, since 1789 the General Assembly has affirmed “its responsibility to speak on social and moral issues for the encouragement and instruction of the church and its members, seeking earnestly both to know the mind of Christ and to speak always in humility and love.”
There is still a theological and moral imperative for anti-racism work.  Racism today still exists.  Injustices like the killing of the Emanual Nine during a bible study at Mother Emanuel AME Church in Charleston, South Carolina in 2015 are still happening. Innocent people are still dying.  Walter Scott, Breonna Taylor, Ahmaud Arbery, George Floyd, Tyree Nichols, Daunte Wright and Trayvon Martin are just a few who have died due to injustice and racism. 
As a presbytery we must commit to becoming an anti-racism institution.  God hates injustice and commands people to fight against it, love mercy, and act justly. Ending racism and injustice seems like it will always be a work in progress for our society, but we can make a difference in our local communities by trying to be and promote a better way. We must do what God requires of us.  We must follow the Micah Mandate, “To act justly, and to love mercy and to walk humbly with your God.”

II. Theological and Ecclesiastical Foundations

As members of Charleston Atlantic Presbytery, we believe that God created all humankind in the image of God and that God calls us to live in community with God, with one another, and with all of creation regardless of the race of individuals or of groups of people.  In Genesis, “God said, ‘Let us make humankind in our image, according to our likeness…’” (NRSV, v. 26).  “So God created humankind in his image, in the image of God he created them; male and female he created them,” (NRSV, v. 27).  And “God saw everything that he had made and indeed, it was very good…” (NRSV, v. 31).

We believe that as Christians, our unity is in Christ, and our differences are gifts from God, administered by the Spirit for the common good.  The Spirit of God has been poured out upon all flesh giving life to God’s good creation and the formation of Christ’s Church.  Throughout Jesus’ life and ministry he overcame racial barriers healing the daughter of a “woman who was a Gentile, of Syrophoenician origin” (NRSV, Mark 7:26), interacting with a Samaritan women at a well (John 4:1-42), and teaching about what it means to love our neighbor with the parable of “The Good Samaritan” (Luke 10:25-37).  And on the Day of Pentecost, there were people “from every nation under heaven” gathered together when God’s Spirit was poured out “upon all flesh” (NRSV, Acts 2:5, 2:17).  The Apostle Paul reminds us that “There are varieties of gifts, but the same Spirit, and there are varieties of services, but the same Lord; and there are varieties of activities, but it is the same God who activates all of them in everyone.  To each is given the manifestation of the Spirit for the common good…For in the one Spirit we were all baptized into one body – Jews or Greeks, slaves or free – and we were all made to drink of one Spirit” (NRSV, 1 Corinthians 12:4-7, 13). 

We believe God’s Word and the Constitution of the PCUSA, the Book of Confessions and the Book of Order, make it clear that there is no room for racism among members of the Body of Christ or the PCUSA.  The Confession of 1967 clearly states in 9.44 that “In (God’s) reconciling love, he overcomes the barriers between brothers and breaks down every form of discrimination based on racial or ethnic difference, real or imaginary…Therefore, the church labors for the abolition of all racial discrimination and ministers to those injured by it.”  The Confession of Belhar similarly states in 10.6 that the “separation of people on the grounds of race and color…obstructs and weakens the ministry and experience of reconciliation in Christ.”  The polity of the PCUSA implements these foundational beliefs in F -1.0403 stating that “God unites persons through baptism regardless of race…There is therefore no place in the life of the Church for discrimination against any person.”  Therefore, as G-3.0103 states, “Each council shall develop procedures and mechanisms for promoting and reviewing the body’s implementation of the church’s commitment to inclusiveness and representation.”  Explicitly, G-3.0106 states, “All councils shall adopt and implement the following policies…an antiracism policy.”  Therefore, as members of the same Body of Christ and of the PCUSA, we, the members of Charleston Atlantic Presbytery respond to God’s call to affirm and attempt to uphold these same beliefs in this Anti-Racism Policy. 


III. Purpose and Scope
Purpose
The purpose of this policy is to provide a tool to help eliminate all forms of racism in Charleston Atlantic Presbytery.  

Scope
This policy applies to:
· Presbytery meetings, meetings of Presbytery committees and task forces, Presbytery training events, and any other Presbytery-sponsored activities or gatherings.
· All interpersonal interactions while engaged in the work of the Presbytery.
· All interpersonal interactions in the CAP office building and on other CAP properties. 
· The actions and speech of Ministers of the Word and Sacrament. 
The first three items above apply to all persons.  The fourth item reflects the fact that Ministers of Word and Sacrament have broader accountability because they are members of the presbytery.  Beyond the scope of this policy, ruling elders and others are accountable under their congregations’ anti-racism policies.

IV. Commitments

Charleston Atlantic Presbytery will:
· Celebrate and nurture the unity and diversity of the presbytery, affirming that we are all on a journey of becoming more like Jesus.
· Discourage any and all expressions of racism, intentional or unintentional.  
· Encourage and expect that instances of racism will be confronted with clarity and firmness, but also with love, care, and an invitation to repentance, and that such confrontations will be received with a spirit of humility.
· Provide anti-racism training annually, requiring minister members and commissioned pastors to participate at least once every three (3) years.    
· Provide support and guidance for congregations as they formulate and implement their anti-racism policies.
· Seek a diversity of applicants for all CAP staff positions and encourage active openness to diversity for all ordered ministry positions under CAP’s jurisdiction.  
· Support the Committee on Representation and Nominations in its work. 

V. Accountability and Oversight

All members and staff of Charleston Atlantic Presbytery are accountable to the same Lord and Spirit, and thus we are accountable to one another.  It is the responsibility of every member and employee of the Presbytery to follow and uphold this Anti-Racism Policy.  The disciplines in this Policy glorify God by helping us to: build community, encourage and strengthen one another, guide us in following Christ, adhere to the Spirit, and witness to the world, glimpses of the Kingdom of God that are possible here and now, with more to come.

CAP Employees
· CAP is an Equal Opportunity Employer and cannot racially discriminate in the hiring or treatment of employees.
· All CAP employees are expected to follow this Anti-Racism Policy, as well as adhere to the CAP Personnel Policies and Procedures Manual, and all other policies and procedures of the Presbytery.
· CAP employees are leaders and often the “face” of the Presbytery.  Thus, employees are expected to be guided by this Policy in both their personal and professional work and ministry, as a visible sign and extension of God’s love for all people.
· The CAP General Presbyter/Pastor to pastors is the acting Head of Staff and the supervisor for all employees.

CAP Congregations
Each of the congregations of CAP is required to create and uphold its own Anti-Racism Policy.
· CAP congregations are also expected to follow and uphold this Policy as it applies to all.

CAP Ministers of Word and Sacrament and Commissioned Pastors
· All CAP Commissioned Pastors and all ordained Minsters of Word and Sacrament who are members of CAP are expected to uphold this Policy and adhere to the same standards described in this Policy for CAP employees. 
· CAP Commissioned Pastors and ordained minister members are also expected to assure that the congregations and their individual members whom they serve follow this Policy and create and uphold the congregation’s own Anti-Racism Policy. 

CAP Meetings, Committees, and Property
· CAP is a presbytery member of the Presbyterian Church U.S.A. and is required to create and uphold an Anti-Racism Policy and adhere to the Book of Order as led by the Word of God, the Holy Spirit, and our beliefs as described in the Book of Confessions.
· This Policy is expected to be in effect at a minimum for all CAP meetings, gatherings, events, committees, and sponsored groups, whether formal or informal, whether in-person or virtual, on all CAP property which includes, but is not limited to the Presbytery Office, the CAP website, Zoom meetings, and the properties of CAP congregations. 

VI. Training and Education
To ensure a sustained commitment to racial justice, the Presbytery encourages ongoing education and capacity-building among its members. Training and education efforts should be tailored to address the historical and contemporary realities of racism in the Lowcountry and within the Church. By prioritizing education, the Presbytery seeks to cultivate a well-informed and proactive community dedicated to dismantling racism and fostering equity in all aspects of its mission.
The Racial Reconciliation Subcommittee in cooperation with the CAP Boundary Training Team will be responsible for planning and promoting CAP’s educational efforts. The Racial Reconciliation Subcommittee will design and lead the mandated anti-racism training (see IV. Commitments).  Additional educational initiatives may include:
· Offering workshops and training sessions led by experts in racial justice, history, and theology.
· Establishing partnerships with local and national racial justice organizations to provide relevant and impactful educational opportunities.
· Encouraging congregations to develop reading groups, discussion forums, and sermon series focused on anti-racism and reconciliation.
· Providing resources and workshops to further understanding of how words and narratives have been historically used to uphold systems of oppression, including reassessing theological terminology, liturgical practices, and educational materials to acknowledge Eurocentric biases and amplify diverse voices, including Indigenous perspectives.
· Supporting clergy in integrating anti-racist theology and history into their preaching, teaching, and pastoral care.
· Building leadership capacity by equipping clergy and lay leaders with the tools to address racism within their congregations and communities.
· Hosting reflection and strategy sessions where Presbytery members can assess progress, share best practices, and strengthen their commitment to racial justice.
· Encouraging mentorship and intergenerational dialogue to foster long-term change and institutional memory within CAP.
· Recommending training programs and partnerships with racial justice organizations.  



The Subcommittee on Racial Reconciliation will also:

· Encourage and facilitate partnerships between predominantly white congregations and historically Black congregations or Indigenous communities to promote racial reconciliation, shared worship experiences, and mutual understanding.
· Invite clergy and congregations to participate in local initiatives addressing racial and Indigenous inequities, including support for historically marginalized communities in Charleston and surrounding areas.

VII. Review & Policy Updates
To ensure that the Presbytery's commitment to anti-racism remains active, relevant, and effective, this policy will be subject to ongoing review and revision. This process will be guided by feedback from congregations, clergy, Presbytery staff, and community partners.
Key components of the review process include:
· Annual Assessment & Reporting: The Racial Reconciliation Subcommittee will conduct an annual review of its anti-racism commitments, assessing progress, identifying challenges, and reporting findings to the broader community.
· Feedback Mechanism: Opportunities for congregations, clergy, and community members to share experiences, concerns, and recommendations for strengthening the policy.
· Policy Updates: Adjustments to the policy will be made as new insights emerge, ensuring that it remains responsive to the evolving landscape of racial and Indigenous justice.
· Accountability & Transparency: Regular public updates on actions taken, goals achieved, and areas for growth, reinforcing the Presbytery’s dedication to sustained change.
By implementing a structured and transparent review process, the Presbytery seeks to uphold its commitment to anti-racism as an ongoing, living practice rather than a static declaration.
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